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STAFF  NOTES 


Arts  and  Science 

Prof.  G.  M.  Wickens  has  been  appointed 
to  a 3-year  term,  as  a member  of  the  Ad- 
visory Academic  Panel  of  the  Canada 
Council,  from  July  1.  v 

Profs.  S.  B.  Chandler,  A.  Fran- 

CESCHETTI,  M.  KUITUNEN,  J.  A.  MOLINARO, 

H.  S.  Noce  and  O.  L.  Pucliese,  and  Mr. 
E.  G.  Costa  attended  the  annual  meeting 
of  the  Canadian  Society  for  Italian  Studies, 
in  Kingston  on  May  31-June  1.  As  Presi- 
dent of  the  Society,  Prof.  Molinaro  chaired 
the  business  meeting.  Prof.  Franceschetti 
chaired  one  of  the  literature  sessions,  Prof. 
Kuitunen  read  a paper  on  “11  commento 
del  Cantu  alia  ‘monaca  di  Monza’  ” and 
Mr.  Costa  on  “Recurrent  Themes  and 
Structural  Patterns  in  the  Tesoretto”. 

Prof.  J.  H.  Parker  read  an  invited  paper 
on  “Tragedy  and  Comedy  in  Seventeenth 
Century  Spain”,  at  the  symposium  on 
Golden  Age  Drama,  University  of  North 
Carolina,  Chapel  Hill,  April  13. 

Victoria  College 

Prof.  Ann  Saddlemyer  contributed  a 
paper  to  the  Humanities  Association  pro- 
grams at  the  Learned  Societies’  meeting  in 
Kingston  on  June  1.  On  the  same  day  she 
chaired  a meeting  of  the  Association  of 
Comparative  Literatures.  In  August  she 
will  be  lecturing  at  the  Yeats  International 
Summer  School  in  Sligo,  Ireland,  and 
attending  the  IASAIL  conference,  of  which 
she  is  a member  of  the  executive,  in  Cork. 

Scarborough  College 

Prof.  H.  C.  Corben  gave  invited  sem- 
inars at  Queens  College,  City  University 
of  New  York  and  at  Cleveland  State  Uni- 
versity on  “A  Modified  Version  of  the 
Quark  Model”. 

Prof.  P.  W.  Gooch  attended  the  meet- 
ings of  the  Canadian  Philosophical  Associa- 
tion and  the  Classical  Association  of  Canada 
at  Queens  University,  and  on  June  6 read 
to  a session  of  the  latter  association  a paper 
titled  “Gregory  Vlastos  on  the  Socratic 
Denial  of  Acrasia”. 

Prof.  M.  G.  Efran  delivered  a paper 
entitled  “Violations  of  Personal  Space: 
Toward  a Theory  of  Crowding  and  Stress” 
on  June  7,  at  a symposium  on  current  de- 
velopments in  environmental  psychology  at 
the  annual  meeting  of  the  Canadian 
Psychological  Association  in  Victoria,  B.C. 

Prof.  Robert  Roeder  presented  a paper 
at  the  4th  Annual  Space  Symposium  at  the 
Centre  for  Research  in  Experimental  Space 
Science  at  York  University  on  June  6.  It 
was  titled  “A  Proposal  to  Look  at  Nearby 
Quasars  in  the  Ultraviolet”. 

Applied  Science 
and  Engineering 

Prof.  W.  Janxschewskyj  participated 
from  June  10  to  14  as  a Canadian  delegate 
in  the  1973  Triennial  Plenary  Assembly  of 
the  International  Special  Committee  on 
Radio  Interference  (CISPR)  held  at  the 
Monmouth  College,  West  Long  Branch, 
N.J.  In  particular  he  took  part  in  delibera- 
tions concerning  Radio  Noise  from  power 
transmission  lines. 

Prof.  E.  J.  Davison  gave  an  invited  lec- 
ture entitled  “The  General  Servomechanism 
Problem”  to  the  Department  of  Electrical 
Engineering,  McMaster  University,  on 
June  6. 

Dr.  L.  E.  Jones  spoke  in  Sarnia  on 
June  16  at  the  Blue  Water  International 
Conference  of  the  Soil  Conservation  Society 
of  America,  under  the  title  “Zoological 
Zeal  Zooms  Zenithward  To  Timely  Tactical 
Triumphs  Of  Orthogonal  Obstacle  Over- 
coming”. 

Prof.  F.  P.  J.  Rimrott  has  been  ap- 
pointed as  member  for  a one  year  term  to 
the  Canadian  Consultative  Council  on 
Multiculturalism,  by  the  Minister  of  State, 
Dr.  Stanley  Haidasz. 

Prof.  B.  Tabarrok  attended  the  Fourth 
Canadian  Congress  of  Applied  Mechanics 
held  at  Ecole  Polytechnique  (May  28  to 
June  1 ) and  delivered  a paper  entitled  “On 
Thermal  Stress  Analysis  of  Plate  and  Shell 
Structures  by  Hybrid  Finite  Element 
Method”. 


Education 

On  March  20  Prof.  Fay  Blostein  was 
guest  lecturer  at  Queen’s  University,  and 
addressed  a group  of  teachers-in-training 
on  the  subject  of  the  school  librarian’s  role 
in  relation  to  the  subject  teacher. 

Profs.  R.  G.  Casson,  H.  M.  Lang  and 
T.  J.  E.  Wolfe  attended  the  annual  con- 
ference of  the  National  Science  Teachers’ 
Association  in  Detroit,  March  30-April  3. 
Prof.  Lang  chaired  a session  on  “Creative 
Synthesis  - Designing  a Junior  High  School 
Science  Program”.  Prof.  Wolfe  was  the 
principal  speaker  on  that  subject. 

Prof.  L.  J.  Stott  has  been  named  to 
the  editorial  board  of  Teacher  Education. 
Starting  with  the  current  issue,  the  produc- 
tion side  of  the  journal  is  in  the'  hands  of 
the  Guidance  Centre  of  the  Faculty. 

H.  C.  Maynard  gave  a series  of  six  lec- 
tures on  “Roman  Civilization”  at  Brock 
University  during  March  and  April. 

Prof.  C.  C.  Brodeur  has  been  elected  to 
a one-year  term  as  director  of  the  Canadian 
Educational  Research  Association. 

Forestry 

Profs.  K.  A.  Armson  and  R.  F.  Fisher 
attended  ‘the  Ontario  Professional  Foresters 
Association’s  Seminar  on  “The  Boreal 
Forest”  held  at  Thunder  Bay,  April  24-26. 
Prof.  Armson  presented  a paper  entitled 
“Artificial  Stand  Establishment”,  and  Prof. 
Fisher  presented  a paper  “Stand  Develop- 
ment for  Integrated  Use  Through  Silvi- 
culture”. 

Prof.  A.  S.  Michell,  as  a member  of  an 
accrediting  committee  of  the  Ontario  Pro- 
fessional Foresters  Association,  visited  the 
School  of  Forestry,  Lakehead  University, 
April  27-28. 

Prof.  R.  F.  Fisher  attended  a workshop 
on  tropical  ecology  sponsored  by  the  Insti- 
tute of  Ecology,  at  the  Interamerican 
Institute  for  Agricultural  Sciences  in 
Turrialba,  Costa  Rica,  March  25-31. 

Prof.  J.  C.  Nautiyal  attended  the  15th 
Annual  Meeting  of  the  Canadian  Opera- 
tional Research  Society  at  Sainte-Adele, 
Quebec,  from  May  27  to  29  and  presented 
a paper,  “Land  Use  Model  for  Planning”, 
by  H.  Ngo,  H.  K.  Thadaney  and  J.  C. 
Nautiyal. 

Hygiene 

Dr.  Roy  Shephard  presented  (with  H. 
Lavallee  and  G.  Lariviere)  a paper  entitled 
“Efficience  physique  des  enfants  tel  que 
mesuree  en  laboratoire  et  sur  piste  d’athle- 
tisme”  at  the  Association  Canadienne- 
Francaise  pour  1’avancement  des  Sciences 
in  Montreal,  May  24. 

G.  Wright  attended  the  annual  meeting 
of  the  Traffic  Injury  Research  Foundation  in 
Ottawa,  June  8,  presenting  (with  P.  Randell 
and  R.  J.  Shephard)  a communication  on 
“The  Effects  of  Carbon  Monoxide  on 
Driving  Skills”. 

Management  Studies 

Prof.  D.  F.  Shanno  presented  the  paper 
“Restarts  and  Rotations  of  Quasi-Newton 
Methods”  at  the  symposium  on  Nonlinear 
Optimization  at  George  Washington  Uni- 
versity, March  14-16. 

Prof.  John  Crispo  addressed  the  Alberta 
Crown  Boards,  Agencies  and  Commissions, 
University  of  Alberta  at  Edmonton,  on 
“Collective  Bargaining  in  the  Public  and 
Private  Sectors  of  the  Economy”  on  April 
13.  On  April  30,  he  addressed  a seminar  of 
The  American  Management  Association, 
King  Edward  Hotel,  Toronto,  on  “Outlook 
and  Implications:  Bargaining  with  Man- 

agers, White  Collar  Workers  and  Profes- 
sionals”. On  May  1,  he  participated  in 
McKinsey  Foundation  seminar  on  “Indus- 
trial Relations  and  the  Multinational  Finn”, 
at  ‘Wingspread’,  Racine,  Wis.  He  also  gave 
an  address  on  “Multinational  Corporations 
and  International  Unions:  Their  Impact  on 
Canadian  Industrial  Relations”.  On  May  16, 
he  addressed  Convocation,  Business  and 
Applied  Arts  Division  on  “Labour  and 
Management  and  the  Changing  Work 
Ethic”  at  Mohawk  College.  On  May  23,  he 
addressed  the  annual  dinner.  Drug  Trading 
Company  Limited,  Skyline  Hotel,  Toronto, 
on  “Management  Challenges  and  Re- 
sponses”. 


Disciplinary  structures 
are  to  coincide  with  Code 


A joint  task  force  of  the  Internal  Af- 
fairs and  the  Academic  Affairs  Commit- 
tee will  work  over  the  summer  and  fall 
to  develop  proposals  for  Discipline  Struc- 
tures and  Procedures  which  will  be 
brought  to  the  Governing  Council  for 
final  approval  at  its  November  or  De- 
cember meeting.  On  the  date  set  by  the 
Governing  Council  for  the  implementa- 
tion of  these  Discipline  proposals  the 
Code  of  Behaviour  approved  on  June  21 
by  the  Governing  Council  will  come  into 
effect.  The  timing  for  this  implementa- 
tion is  likely  to  be  early  in  1974; 

(Text  of  the  Code  as  adopted  by  the 
Council  appears  on  pages  2 and  3 of  this 
Bulletin.  A version  published  on  June  22 
was  in  error  through  a mistaken  trans- 
cription of  an  earlier  and  unamended 
version  of  the  Code) . 

At  its  June  meeting  the  Governing 
Council  approved  the  proposals  brought 
foiward  from  the  Internal  Affairs  Com- 
mittee and  the  Academic  Affairs  Com- 
mittee concerning  discipline.  These  pro- 
posals provide  for  the  imposition  of 
sanctions  varying  in  severity  from  admo- 
nition to  expulsion  or,  in  the  case  of  a 
member  of  the  teaching  staff,  removal. 
Minor  sanctions  will  be  imposed  at  the 
divisional  or  departmental  level  by  a 
local  hearing  officer  whose  function  will 
be  similar  to  that  of  a magistrate.  More 
serious  sanctions  will  be  imposed  by  the 
University  Tribunal. 

For  non-academic  offences  the  Tribu- 
nal will  be  composed  -of  a Chairman 
(with  legal  expertise),  two  members  of 
the  teaching  staff,  two  students,  and 
one  member  of  the  alumni.  For  academic 
offences  the  Tribunal  will  be  composed 
of  a Chairman  (with  legal  expertise), 
either  three  members  of  the  teaching 
staff  and  two  students  or  three  students 
and  two  members  of  the  teaching  staff 
at  the  option  of  the  accused. 

A new  departure  in  the  Code  and 
Academic  discipline  structures  is  the 
definition  of  academic  offences  relating 


to  members  of  the  teaching  staff  and  the 
development  of  sanctions  which  may  be 
imposed  by  the  Tribunal  upon  convic- 
tion of  a member  of  the  teaching  staff,  al- 
though procedures  for  the  removal  of  a 
member  of  the  teaching  staff  would  have 
to  be  in  accordance  with  the  Haist  rules. 

Under  the  new  discipline  system,  in- 
formation that  an  offense  has  been  com- 
mitted under  the  Code  may  be  laid  by 
any  member  of  the  University  before 
any  administrative  officer  of  the  Univer- 
sity or  any  member  of  the  Governing 
Council.  For  non-academic  offences,  the 
Vice-President,  Internal  Affairs,  may  de- 
cide whether  or  not  to  proceed  with  a 
charge.  For  academic  offences,  the  infor- 
mation may  be  processed  through  the 
office  of  the  Provost  to  the  University 
Prosecutor.  Charges  will  normally  be  pro- 
ceeded with  once  the  University  Prosecu- 
tor (to  be  appointed  under  the  new  pro- 
posals) has  established  that  there  is  a 
prima  facie  case  warranting  continuing 
with  the  proceedings. 

During  late  May  and  early  June  ex- 
tensive consultation  took  place  between 
both  the  Internal  Affairs  and  the  Aca- 
demic Affairs  Committees  to  ensure  that 
all  campus  groups  could  comment  on  the 
definitions  of  offences  in  the  Code  and 
the  broad  outlines  of  the  discipline  struc- 
tures which  will  eventually  implement 
the  Code.  Special  meetings  of  both 
Committees,  attended  by  representa- 
tives of  campus  groups,  were  called  to 
discuss  the  proposals,  and  in  addition 
submissions  from  campus  groups  were 
made  to  the  separate  task  forces  of  Aca- 
demic and  Internal  Affairs  which  worked 
on  seeking  the  necessary  legal  advice 
and  developing  the  proposals. 

The  remaining  work  to  be  carried  out 
during  the  summer  and  the  fall  consists 
of  drafting  detailed  procedures  govern- 
ing the  operation  of  the  Tribunal  and  the 
proceedings  of  local  hearing  officers  and 
consultation  to  ensure  that,  where  neces- 
sary, these  procedures  accord  with  the 
Statutory  Powers  Procedures  Act  of  the 
Province  of  Ontario. 


George  Lawson  Medal  awarded 
to  Professor  Marvin  W Bannon 


Dr.  Marvin  W.  Bannan,  Professor 
Emeritus  in  the  Department  of  Botany 
and  internationally  renowed  plant  ana- 
tomist was  honoured  recently  by  the 
Canadian  Botanical  Association  with  the 
award  of  the  George  Lawson  Medal. 
The  presentation  of  the  award  was  made 
at  the  annual  banquet  of  the  C.B.A. 
held  at  the  University  of  Western 
Ontario,  on  June  5. 

In  presenting  the  medal,  Dr.  Taylor 
A.  Steeves,  the  President  of  the  C.B.A., 
said:  “It  is  Professor  Bannan’s  long 
series  of  publications  on  the  role  of  the 
vascular  cambium  in  gymnosperms 
which  this  award  of  the  George  Lawson 
Medal  commemorates.  These  papers  are 
internationally  respected  not  only  for 
their  solid  scientific  contributions  to 
knowledge  of  the  ways  in  which  gymno- 
sperms grow,  but  as  models  of  succinct 
scientific  writing.  No  one  else  has  con- 
tributed so  much  to  our  knowledge  of 
the  way  in  which  new  woods  and  bark 
are  formed  in  softwood  trees.  Surely  it 
is  appropriate  for  the  Canadian  Botani- 
cal Association  - to  honour  Marvin 
Bannan  for  his  contributions  to  our 
understanding  of  how  these  trees  grow 
- the  very  softwoods  upon  which  our 
important  Canadian  pulp  and  paper  in- 
dustries are  largely  based”. 


Prof.  Bannan  had  completed  forty- 
five  years  of  association  with  the  Depart- 
ment of  Botany  at  the  University  of 
Toronto  at  the  time  of  his  retirement, 
as  Professor  and  Associate  Chairman,  in 
1970. 


Students  asked  to  join 
U of  T fishing  team 
and  enter  tournament 

University  of  Toronto  (and  affiliated 
campuses)  students  are  invited  to  apply 
for  membership  in  the  U of  T team 
which  will  participate  in  the  18th 
Annual  Intercollegiate  Game  Fish  Semi- 
nar and  Fishing  Match.  The  event  will 
be  held  between  Aug.  26  and  29  in 
Yarmouth,  N.S.  Anticipated  member  ex- 
penses for  the  tournament  are  about 
$150.  Applicants  should  send  a letter 
outlining  previous  experience  and  enrol- 
ment status  to  Michael  Vaughan,  45 
Manor  Road  East,  Toronto  295. 

Sponsored  by  the  Nova  Scotia  gov- 
ernment, the  tournament  will  include 
three  days  of  competitive  fishing  and 
seminars  on  fishing  techniques  and  other 
related  subjects. 
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The  Code  of  Behaviour  for  the  University  of  Toronto 


This  is  the  text  of  the  Code  of  Behaviour  which  was  approved  bij  the  Governing 
Council  on  June  21.  It  contains  several  important  changes  which  were  not  in  the  text 
published  on  June  22.  The  Code  will  come  into  force  at  the  same  time  as  the 
Discipline  Structures  and  Procedures  which  are  now  being  worked  out  for  approval 
of  the  Council  next  fall. 

Introduction 

This  Code  applies  only  to  students  and  members  of  the  teaching  stalf.  It  does  not, 
as  presently  drafted,  apply  to  non-academic  staff.  A Code  to  apply  to  non-academic 
staff  may  be  prepared  in  the  future  after  consultation  with  representatives  of  those 
concerned. 

The  provisions  of  the  code  dealing  with  non-academic  Sffences  will  have  to  be  passed 
by  the  appropriate  bodies  in  the  federated  universities  and  colleges  before  it  will  apply 
to  members  of  those  institutions. 

CODE  OF  BEHAVIOUR 

A.  PREAMBLE 

As  citizens,  members  of  the  University  community  enjoy  the  same  basic  rights  as 
do  all  citizens  and  are  bound  by  the  same  responsibilities  to  respect  the  rights  of  others 
as  are  all  citizens.  Therefore  breaches  of  the  Code  of  Behaviour  in  the  University  which 
are  also  breaches  of  the  law  will  normally  be  dealt  with  in  the  courts.  However,  if  the 
University  is  involved  or  affected  as  an  academic  institution,  these  breaches  of  the  Code 
of  Behaviour  may  also  be  dealt  with  hereunder. 

(Note:  The  code  is  not  intended  to  give  the  University  power  to  prosecute  members 
before  the  university’s  courts  for  offences  which  are  criminal  unless  the  university  s aca- 
demic life  is  affected  by  such  an  offence. ) 

The  University  does  not  serve  as  a sanctuary  from  the  laws  governing  all  citizens. 
Nor  does  it  stand  in  loco  parentis  to  any  of  its  members,  and  each  member  is  free  to 
organize  his  or  her  own  personal  life  and  behaviour  subject  only  to  the  law  and  to  the 
duly  established  rules  of  the  University. 

B.  THE  RIGHTS  AND  FREEDOMS  ENJOYED  BY  MEMBERS  OF  THE 
UNIVERSITY 

All  members  enjoy  the  right  to  the  fullest  possible  freedom  of  enquiry.  In  particular, 
this  includes: 

— the  freedom  to  communicate  in  any  reasonable  way,  and  to  discuss  and  explore 
any  idea; 

— the  freedom  to  move  about  the  University  and  to  the  reasonable  use  of  the  facilities 
of  the  University; 

— the  freedom  from  discrimination  on  the  basis  of  sex,  race  or  religion; 

— the  freedom  in  respect  of  offices,  lockers,  residences  and  private  papers  from 
unjustified  invasions  of  privacy. 

In  addition,  all  members  enjoy  the  following  freedoms  in  relation  to  their  freedom 
of  association; 

— the  freedom  to  hold  and  advertise  meetings,  to  debate  and  to  engage  in  peaceful 
demonstrations; 

— the  freedom  to  organize  groups  for  any  lawful  purpose; 

— the  freedom  of  the  reasonable  use  of  University  facilities  for  the  purposes  of  any 
lawful  group. 

C.  INTERPRETATION 

1.  Unless  otherwise  provided  herein,  words  defined  in  section  1 of  the  University 
of  Toronto  Act,  197 1,  have  the  same  meaning  in  this  Code  as  in  that  Act. 

2.  In  this  Code,  unless  the  context  otherwise  requires, 

(a)  “group”  means  a club,  society,  association,  committee  or  other  body  of 
members  having  an  affinity  based  upon  common  or  collective  interest  or  purpose, 
whether  or  not  incorporated  and  whether  or  not  officially  recognized  by  the 
University; 

(b)  “member”  or  “member  of  the  University”  means  a student  or  a member  of 
the  teaching  staff,  teaching  assistant  or  research  associate  in  the  University,  and 
includes  a group; 

(c)  “Tribunal”  includes  the  University  Tribunal  and  any  other  person  or  body 
established  or  authorized  by  the  Governing  Council  to  exercise  disciplinary  juris- 
diction over  members; 

(d)  “University”  includes  the  University  of  Toronto,  University  College  and  the 
constituent  colleges,  faculties,  departments,  schools,  institutes  and  other  divisions 
of  the  University. 

D.  NON-ACADEMIC  OFFENCES 

(Note:  The  list  of  available  sanctions  and  the  conditions  under  which  they  are  to 
be  imposed  by  the  Tribunal  are  contained  in  sections  F(  1)  and  G herein.) 

1.  In  order  to  protect  the  administrative  processes  of  the  University,  it  shall  be  an 
offence  for  any  member: 

No.  of  Maximum  Sanction 


(a)  to  furnish  knowingly  any  false  information  to 
the  University; 

(b)  with  intent  to  become  a member  of  the 
University  or  to  gain  a financial  benefit  or  credit  in 
a course  or  programme  of  study,  to  furnish  know- 
ingly any  false  information  to  the  University; 

(c)  fraudulently,  or  with  intent  to  harm  the 
University,  any  member,  former  member,  or  any 
other  employee  of  the  University,  to  forge,  alter, 
use,  destroy  or  remove  a University  record  or  docu- 
ment of  any  kind; 

(d)  to  use  the  name  of  the  University  without 
lawful  authority  or  permission. 

2.  In  order  to  protect  the  property  and  physical  facilities  of  the  University  and  the 


First  Offence 

Second  and 
Subsequent 
Offences 

(iv) 

(xi) 

(xi) 

(xi) 

(xi) 

(xi) 

by  an  indi- 
vidual (iv) 
by  a group  (vi) 

same  as  for 
first  offence 

(a)  to  steal,  damage  intentionally  or  recklessly 
or  interfere  with  the  operation  of  any  property  of 
the  University; 

(b)  to  steal  or  damage  intentionally  or  recklessly 
any  library  materials,  laboratory  supplies,  equip- 
ment or  instructional  media  of  the  University; 

(c)  to  be  persistently  in  breach  of  the  rules  and 
regulations  governing  the  use  of  any  University 
library; 


No.  of  Maximum  Sanction 

First  Offence 

Second  and 
Subsequent 
Offences 

if  loss  or 
damage  less 
than  $100-  (v) 
if  $100  or 

same  as  for 
first  offence 

more  - (xi) 

(ix) 

(xi) 

(xi) 

(xi) 

(ix) 

(xi) 

(xi) 

(xi) 

(v) 

(xi) 

(d)  to  obtain  fraudulently  any  benefit  of  any 
kind  from  the  use  of  University  property  or 
facilities; 

(e)  to  abuse  intentionally  or  recklessly  any 
privilege  to  use  the  computer  facilities  or  instruc- 
tional media  of  the  University; 

.(f)  to  steal  or  damage  intentionally  or  recklessly 
the  property  of  any  person  when  such  property  is 
in  the  possession  of  the  University  or  any  member 
or  on  any  premises  of  the  University; 

(Note:  This  clause  is  obviously  wide  enough  to  permit  the  prosecution  of  a member 
under  this  Code  for  offences  which  might  have  nothing  to  do  with  the  University  as  an 
academic  institution,  for  example,  stealing  a bicycle.  It  is  thought,  however,  that  it 
would  be  extremely  difficult  to  draft  the  clause  in  a more  way.  It  is  intended, 

as  stated  in  the  preamble,  that  the  code  will  not  be  used  unless  J/niversity  is  affected 
as  an  academic  institution.  The  decision  to  prosecute  before  the  Tribunal  will,  in  general, 
be  left  to  the  administrative  officials  of  the  university. ) 

(g)  to  harm  any  member  in  his  academic  pur- 
suits, by  stealing  or-  damaging  intentionally  or 
recklessly  the  property  of  any  person  when  such 
property  is  in  the  possession  of  the  University  or 

any  member  or  on  any  premises  of  the  University.  (xi)  (xi) 

3.  In  order  to  protect  the  rights  and  freedoms  of  all  members  of  the  University 
community,  it  shall  be  an  offence  for  any  member: 


(a)  to  abuse  physically  or  defame  any  person 
on  any  premises  of  the  University  or  at  any  func- 
tion or  activity  held  by  or  under  the  auspices  of  the 
University; 

(b)  to  disrupt  intentionally,  disturb  or  obstruct 
unduly  any  authorized  activity  on  any  premises 
of  the  University  or  any  function  or  activity  held 
by  or  under  the  auspices  of  the  University; 

(c)  to  endanger  intentionally  or  recklessly  the 
health  or  safety  of  any  person  on  any  premises  of 
the  University  or  continue  intentionally  or  reck- 
lessly to  do  anything  which  is  likely  to  endanger 
the  health  or  safety  of  any  such  person; 

(d)  for  or  with  intent  to  gain  a reward  or  bene- 
fit, to  furnish  or  supply  to  or  permit  to  be  used  by 
or  made  available  to  any  person,  any  academic 
writing,  essay,  thesis,  research  report,  project, 
assignment,  notes  or  results  of  academic  work  or 
research,  whether  written,  made  or  obtained  by  the 
accused  or  by  any  other  person,  knowing  or  having 
reasonable  grounds  to  believe  that  the  same  are 
likely  to  be  used  by  any  person  for  the  purpose  of 
obtaining  fraudulently  any  academic  standing  or: 
credit  in  a course  or  programme  of  study  in  the 
University  or  at  any  other  academic  institution  by 
any  person,  if  a member  of  the  University  or  any 
other  academic  institution,  or  by  any  member  of 
the  University  or  any  other  academic  institution; 

(Note:  This  clause  is  intended  to  provide  a means  for  disciplining  any  member  who 
participates  in  “essay-banks”.  At  the  moment  it  is  extremely  difficult  to  control  such 
activities  under  the  Criminal  Code.  This  clause  only  applies  to  members  of  the  univer- 


No.  of  Maximum  Sanction 
Second  and 
Subsequent 

First  Offence 

Offences 

(iv) 

(xi) 

(iv) 

(xi) 

(xi) 

(xi) 

(xi) 


(xi) 


sity  and  cannot  affect  anyone  who  is  not  a member. ) 
(e)  subject  to  the  other  provisions  of  this 

No.  of  Maximum  Sanction 
Second  and 
Subsequent 

First  Offence  Offences 

code,  to  disobey  any  lawful  order,  rule  or  regula- 
tion made  by  the  Governing  Council  or  any  faculty 
council,  school  council  or  other  authorized  body  or 
council  of  the  University  or  any  authorized  com- 
mittee or  sub-committee  of  any  of  them; 

(iv) 

(xi) 

(f)  to  disobey  any  lawful  order  of  any  executive 
officer  of  the  Governing  Council  or  of  the  Univer- 
sity or  any  Dean,  Director,  Principal  or  other  head 
of  a college,  school,  institute,  faculty,  department 
or  division  of  the  University; 

(iv) 

(xi) 

(Note:  A lawful  order,  rule,  etc.,  will  be  one  made  in  the  execution  of  a power 
conferred  on  the  body  or  officer  concerned  under  the  appropriate  rules  of  the  Govern- 
ing Council  and  the  University  of  Toronto  Act.  The  onus  will  be  on  the  prosecution 
to  show  that  any  purported  power  has  been  lawfully  exercised. ) 

(g)  to  disobey  any  order  of  the  Tribunal.  (vii)  (xi) 

E.  ACADEMIC  OFFENCES 

(Note:  Academic  offences  relate  to  the  honesty  and  fairness  of  the  teaching  and 
learning  relationship,  especially  with  respect  to  evaluation.  Thus  the  essence  of  an 
academic  offence  by  a student  is  the  seeking  of  credit  by  fraud  or  misrepresentation 
rather  than  on  the  basis  of  merit.  The  essence  of  an  academic  offence  by  a teacher  is 
dishonesty  or  unfairness  in  dealing  with  the  work  or  record  of  a student.  Shortcomings 
in  academic  performance  due  to  neglect  or  incompetence  ought  not  to  be  dealt  with 
by  disciplinary  processes  but  by  suitable  administrative  action.  In  the  case  of  the  student 
they  will  be  reflected  in  the  student’s  academic  standing.  In  die  case  ^>f  the  teacher  they 
are  primarily  failures  to  fulfil  obligations  to  the  University  as  employer  and  should  be 
dealt  with  accordingly. 

Of  the  offenses  listed  here,  E.l.(a)(i),  (ii),  (iv)  and  (v)  relate  to  offences  by 
students.  E.l.(a)  (iii)  is  an  offence  that  can  only  be  committed  by  a member  who  is 
either  a member  of  the  teaching  staff  or  a member  acting  in  that  capacity,  as,  for 
example,  a teaching  assistant. 

The  list  of  available  sanctions  and  their  conditions  under  which  they  are  to  be 
imposed  by  the  Tribunal  are  contained  in  Sections  F(2)  and  G herein.) 

1.  In  order  to  protect  the  integrity  of  the  teaching,  learning  and  evaluation  processes 
of  the  University  it  shall  be  an  offence  for  any  member, 

(a)  with  intent  to  deceive: 

(i)  to  use  unauthorized  aids  or  obtain  unauthorized  assistance  in  any  academic 
writing,  essay,  thesis,  research  report,  project  or  assignment  submitted  for 
credit  in  a course  or  program  of  study,  or  on  an  examination; 

(See  page  3,  col.  1) 
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(ii)  to  represent  as  that  of  the  member  in  any  academic  writing,  essay,  thesis, 
research  report,  project  or  assignment  submitted  for  credit  in  a course  or 
program  of  study,  any  idea  or  expression  of  an  idea  of  another; 

(Note:  This  clause  covers  both  plagiarism  in  parts  of  a work  and  the  case  where 
the  student  obtains  an  entire  essay,  etc.,  and  submits  it  as  his  own.) 

(iii)  to  represent  as  that  of  the  member  any  idea  or  expression  of  an  idea  con- 
tained in  any  academic  writing,  essay,  thesis,  research  report,  project  or 
assignment  submitted  for  credit  in  or  otherwise  in  connection  with  any 
course  or  programme  study; 

(iv)  to  submit  for  credit  in  any  course  or  programme  of  study,  without  the 
knowledge  and  approval  of  the  member  to  whom  it  is  submitted,  any 
academic  writing,  essay,  thesis,  research  report,  project  or  assignment  for 
which  $fej3¥tD'hd$  previously  been  obtained  or  is  being  sought  in  another 
coui^ir^c^ftiine  of  study'in  the  University  or  elsewhere; 

(v)  to  submit  for  credit  in  any  course  or  programme  of  study  any  academic 
writing,  essay,  thesis,  research  report,  project  or  assignment  containing  a 
purported  statement  of  fact  or  reference  to  a source  which  has  been 
fabricated. 

(b)  To  the  benefit  or  detriment  of  a member  or  former  member: 

(i)  to  evaluate  work  performed  by  the  member  for  credit  in  a course  or  pro- 
gram of  study  by  reference  to  any  criterion  that  does  not  relate  to  the 
merit  of  the  work; 

(ii)  to  evaluate  an  application  duly  made  by  the  member  or  former  member 
who  is  seeking  admission  or  transfer  to  a course  or  program  of  study  by 
reference  to  any  criterion  that  does  not  relate  to  the  academic  suitability 
of  the  applicant  for  the  course  or  programme  of.  study;  except  that  where  a 
limitation  on  enrolment  in  the  course  or  programme  of  study  exists,  aca- 
demically suitable  candidates  may  be  selected  by  duly  established  and 
published  criteria. 

(Note:  This  clause  does  not  apply  to  cases  where  improper  criteria  have  been 
used  to  evaluate  an  application  by  a person  who  is  not  a member  or  former  member 
at  the  time  the  application  is  made.  Such  conduct  does  not  relate  to  the  process  of 
evaluation  or  to  the  honesty  and  fairness  of  the  teaching  and  learning  relationship 
among  members  of  the  University.) 

2.  In  order  to  protect  the  integrity  of  the  degrees,  diplomas  and  certificates  granted 
by  the  University,  the  Tribunal  shall  have  power  to  recommend  to  the  Governing 
Council  the  cancellation,  recall  or  suspension  of  any  degree,  diploma  or  certificate 
obtained  by  any  alumnus  who,  while  a member,  committed  any  academic  offence, 
which  if  detected  before  the  granting  of  the  degree,  diploma  or  certificate,  would,  in 
the  judgment  of  the  Tribunal,  have  resulted  upon  conviction  in  the  application  of  any 
sanction  sufficiently  severe  to  lead  to  the  loss  of  credit  in  any  course  or  programme  of 
study  pursued  by  that  alumnus,  so  that  the  degree,  diploma  or  certificate  would  not 
have  been  granted. 

F.  SANCTIONS 

1.  Non- Academic 

Subject  to  the  provision  of  section  G hereof,  the  following  sanctions,  listed  in  order 
of  increasing  severity,  may  be  imposed  by  the  Tribunal  upon  conviction  of  any  member 
of  a non-academic  offence  as  hereinafter  defined: 

(i)  Admonition; 

(ii)  Caution  or  warning; 

(iii)  Censure  or  reprimand; 

(iv)  Probation  (upon  such  terms  as  the  Tribunal  may  consider  appropriate) ; 

(v)  Restitution  (by  the  restoration  or  return  of  property,  the  rendering  of 
services  or  the  payment  of  the  costs  of  repair  or  replacement  of  property); 

(vi)  Fine; 

(vii)  In  the  event;  of  breach  of  probation  or  failure  to  make  restitution  or  to  pay 
a fine,  withholding  of  degrees,  diplomas,  certificates  or  academic  standing 
or  transcripts  of  results  or  marks  obtained; 

(viii)  Withdrawal  of  recognition  or  status  on  such  terms  as  the  Tribunal  may 
impose; 

(ix)  Exclusion  from  University  facilities,  withdrawal  or  suspension  of  privileges 
or  restriction  of  use  and  enjoyment  thereof; 

(x)  Suspension  for  such  period  not  exceeding  two  yeats  from  the  end  of  the 
session  in  which  order  of  the  Tribunal  was  made,  as  the  Tribunal  may 
determine; 

( xi ) Expulsion  or  removal. 

2.  Academic 

(a)  Subject  to  the  provisions  of  section  G hereof,  the  following  sanctions,  listed 
in  order  of  increasing  severity,  may  be  imposed  by  the  Tribunal  upon  conviction 
of  any  student  of  any  academic  offence  as  hereinafter  defined: 

(i)  Caution  or  warning; 

(ii)  Censure  or  reprimand; 

(iii)  Failure  in  or  cancellation  of  credit  for  any  course  or  programme  of  study  m 
respect  of  which  any  academic  offence  was  committed; 

(iv)  Suspension  from  attendance  in  all  courses  in  which  the  student  is  registered 
at  the  time  the  offence  was  committed  for  any  period  less  than  twelve 
months  from  the  date  on  which  the  offence  was  committed,  and  with  loss 
of  credit  for  all  courses  which  have  not  been  completed  or  in  which  no 
grade  or  final  evaluation  has  been  registered  at  that  time. 

(v)  Suspension  for  such  period  not  exceeding  two  years  from  the  end  of  the 
session  in  which  order  of  the  Tribunal  was  made,  as  the  Tribunal  may 
determine; 

(vi)  Expulsion.  . . , 

(b)  Subject  to  the  provisions  of  section  G hereof,  the  following  sanctions,  listed 
in  order  of  increasing  severity,  may  be  imposed  by  the  Tribunal  upon  conviction 
of  any  member  of  the  teaching  staff,  teaching  assistant,  research  associate  or 
student  when  such  student  is  acting  in  the  course  of  any  duty  as  teaching 
assistant,  part-time  lecturer,  or  full-time  lecturer  in  the  University,  of  an 
academic  off^ice^as^ereinafter  defined: 

(i)  Caution  or  warning; 

( ii ) Censure  or  reprimand; 

(iii)  Recommendation  to  the  President  for  the  application  of  administrative 
sanctions  which  may  include,  denial  of  merit  pay  increase,  postponement 
of  consideration  for  tenure  or  promotion,  but  which  shall  not  include 
removal; 

(iv)  Removal. 

G.  CONDITIONS  OF  IMPOSITION  OF  SANCTIONS  AND  PARTIES  TO 
OFFENCES 

1.  A member  who  commits  any  offence  set  out  in  section  D hereof  (herein  called  a 
“non-academic  offence”)  is  liable,  upon  first  conviction  for  such  offence,  as  a maximum 
penalty,  to  the  sanction  listed  in  clause  1 of  section  F hereof,  the  number  of  which  is 
set  out  in  the  first  column  opposite  the  description  of  the  offence,  and  to  any  one  or 
more  of  the  sanctions  listed  in  that  clause  which  are  less  severe,  and  upon  the  second 


or  subsequent  conviction  for  such  offence,  as  a maximum  penalty,  to  the  sanction 
listed  therein,  the  number  of  which  is  set  out  in  the  second  column  opposite  the 
description  of  the  offence,  and  to  any  one  or  more  of  such  sanctions  which  are 
less  severe. 

2.  A member  who  commits  any  offence  set  out  in  section  E hereof  (herein  called  an 
“academic  offence”)  is  liable  upon  conviction  for  such  offence  to  any  one  or  more  of 
the  sanctions  listed  in  clause  2 of  section  F hereof  which  are  applicable  to  such  member. 

3.  The  penalty  of  suspension  shall  not  be  available  as  a sanction  in  respect  of  a 
member  of  the  teaching  staff. 

4.  The  Tribunal  shall  not  have  power  to  order  expulsion  of  a student  or  removal  of  a 
member  of  the  teaching  staff,  and  has  power  only  to  recommend  that  these  penalties 
be  imposed.  In  any  such  case  the  recommendation  shall  be  made  by  the  Tribunal 
to  the  President  for  a recommendation  by  him  to  the  Governing  Council.  In  the  case 
of  removal  of  a member  of  the  teaching  staff  having  tenure,  the  recommendation 
shall  be  made  by  the  Tribunal  to  the  President  for  the  appointment  of  a com- 
mittee under  the  Policy  Statement  on  Academic  Tenure  published  October, 
1967  (commonly  known  as  the  Haist  Rules)  as  amended  from  time  to  time,  to  consider 
removal  on  the  ground  of  gross  misconduct.  If  a recommendation  of  the  Tribunal  for 
expulsion  or  removal  is  not  adopted,  the  case  shall  be  remitted  to  the  Tribunal,  which 
shall  have  power  to  impose  such  lesser  penalty  as  it  sees  fit.  In  any  case  where  expulsion 
is  ordered  upon  conviction  under  sub-clause  (b)  of  clause  1 of  Section  D,  Non-Academic 
Offences,  the  Tribunal  may  recommend  that  such  order  for  expulsion  shall  not  prevent 
the  member  from  subsequently  applying  to  become  a member  of  the  University. 

(Note:  The  University  of  Toronto  Act  gives  the  power  to  remove  a member  of  the 
teaching  staff  to  the  Governing  Council.  It  has  been  thought  desirable  to  treat 
students  in  the  same  way.  The  existence  of  the  Haist  Rules,  however,  requires  that 
the  recommendation  to  the  President  for  removal  of  a member  of  the  teaching  staff 
having  tenure  -be  made  after  a hearing  under  those  rules.  This  does  allow  for  a 
multiplicity  of  proceedings  with  the  possibility  of  added  costs  and  embarrassment  for 
the  member  concerned.  Care  will  have  to  be  taken  that,  wherever  possible,  when 
removal  of  a member  of  the  teaching  staff  having  tenure  is  contemplated,  the  proce- 
dure under  the  Haist  rules  and  not  this  Code  be  followed.  Proposed  instructions  to 
those  having  power  to  begin  proceedings  under  this  Code  will  attempt  to  establish 
guidelines  to  avoid,  if  possible,  any  duplication  of  proceedings. 

The  final  sentence  of  this  clause  is  felt  to  be  necessary  so  that  those  who  become 
members  on  the  strength  of  false  information  are  treated  equally  with  those  who  are 
detected  before  becoming  members.  Normally  a member  who  is  expelled  cannot 
re-apply.  This  provision  allows  the  Tribunal  to  recommend  to  the  Governing  Council 
that  the  member  be  permitted  to  re-apply. ) 

5.  A fine  is  appropriate  in  the  following  cases  only: 

(i)  as  an  administrative  sanction  under  duly  established  rules  or  regulations  for 
libraries; 

(ii)  as  a collective  sanction  against  a group. 

6.  The  penalty  of  withholding  degrees,  diplomas,  certificates,  academic  standing  or 
transcripts  is  available,  in  the  case  of  non-academic  offences,  only  for  failure  to  obey  an 
order  of  the  Tribunal,  and  only  where  the  Tribunal  has  ordered  restitution  or  the  pay- 
ment of  a fine  or  has  imposed  terms  of  probation,  except  that  standing  and  transcripts 
will  automatically  be  withheld  in  accordance  with  duly  established  rules  or  regulations 
for  libraries  for  failure  to  pay  library  fines  unless  it  is  otherwise  ordered  by  the  Tribunal 
on  appeal  by  the  member  fined. 

(Note:  Paragraphs  5 and  6 are  not  intended  in  any  way  to  restrict  the  power  of  the 
university  to  withhold  standing,  transcripts,  etc.,  for  failure  to  pay  fees  or  in  any  case, 
other  than  a discipline  one,  where  such  power  is  now  exercised. ) 

7.  An  order  for  the  payment  of  money  against  a member  who  is  entitled  to  any 
remuneration  from  the  University  may  be  enforced  against  his  remuneration  by  deduc- 
tion therefrom  or  withholding  thereof,  and  an  order  for  the  payment  of  money  against 
a group  which  receives  funds  or  grants  from  the  University,  or  from  student  or  staff 
fees  or  levies  through  the  agency  of  the  University,  may  be  enforced  against  such  funds, 
grants,  fees  or  levies  by  deduction  therefrom  or  withholding  thereof. 

8.  The  sanctions  available  against  a group  are  numbers  (i)  to  (vi)  inclusive  and 
(viii)  and  (ix)  listed  in  clause  1 of  section  F hereof.  Sanction  number  (viii)  is  only 
available  against  a group. 

9.  The  Tribunal  may,  if  it  considers  it  appropriate,  make  a report  of  its  findings  in 
any  case  to  the  President  or  other  officer  of  the  University  or  to  the  Dean,  Director, 
Principal  or  other  head  having  jurisdiction  over  the  member  concerned,  and  may 
publish  or  order  the  publication  of  a notice  of  its  decision  or  order  in  any  case,  and  of 
any  sanction  imposed,  in  such  manner  as  the  Tribunal  directs. 

10.  (1)  Every  member  is  a party  to  an  offence  under  this  Code  who: 

(a)  actually  commits  it; 

(b)  does  or  omits  to  do  anything  for  the  purpose  of  aiding  or  assisting  another 
member  to  commit  the  offence; 

(c)  does  or  omits  to  do  anything  for  the  purpose  of  aiding  or  assisting  any  other 
person  who,  if  that  person  were  a member,  would  have  committed  the  offence: 

(d)  abets,  counsels,  procures  or  conspires  with  another  member  to  commit  or  be 
a party  to  the  offence;  or 

(e)  abets,  counsels,  procures  or  conspires  with  any  other  person  who,  if  that 
person  were  a member,  would  have  committed  or  have  been  a party  to  the 
offence. 

(2)  Every  party  to  an  offence  under  this  Code  is  liable  upon  conviction  to  the 
sanctions  applicable  to  that  offence. 

11.  Every  member  who,  with  intent  to  commit  an  offence  under  this  Code,  does  or 
omits  to  do  anything  for  the  purpose  of  carrying  out  that  intention  is  guilty  of  an  attempt 
to  commit  the  offence  and  liable  upon  conviction  to  the  same  sanctions  as  if  he  had 
committed  the  offence. 

12.  Where  a group  is  guilty  of  an  offence  under  this  Code,  every  officer,  director  or 
agent  of  the  group,  being  a member  of  the  University,  who  directed,  authorized  or 
participated  in  the  commission  of  the  offence  is  a party  to  and  guilty  of  the  offence  and 
is  liable  upon  conviction  to  the  sanctions  provided  for  the  offence  whether  or  not  the 
group  has  been  prosecuted  or  convicted  hereunder. 
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Leonard  Bertin  appointed  director 
of  the  University  News  Bureau 


Dr.  John  Evans,  president  of  the  Uni- 
versity of  Toronto,  has  named  Leonard 
Bertin,  science  editor  in  the  University 
News  Bureau,  to  succeed  as  director  of 
the  University  News  Bureau  Kenneth  S. 
Edey,  who  retires  on  June  30. 

Announcing  this  Dr.  John  Hamilton, 
vice-provost,  said  that  Lawrence  F.  Jones, 
now  assistant  director  of  the  Bureau,  will 
become  associate  director.  Mr.  Jones’  du- 
ties will  include  the  editorship  of  a new 
periodical  that  will  replace  University  of 
Toronto  News,  and  the  generation  of  news 
of  University  activities  for  distribution 
through  the  department  of  Alumni  Af- 
fairs to  some  18  constituent  Alumni  pub- 
lications. 

Dr.  Hamilton,  whose  responsibilities 
include  also  the  overall  direction  of  the 
departments  of  Alumni  Affairs  and  of 
Development,  said  that  reorganization  of 
the  News  Bureau  will  permit  a major  im- 
provement in  two-way  communication 
between  the  University  and  its  Alumni. 

Leonard  Bertin  was  born  Aug.  20, 
1918,  in  London,  Eng.  He  was  educated 
at  Forest  School  and  Selwyn  College, 
Cambridge.  His  degree  studies  in  the 
Natural  Sciences  were  interrupted  by 
World  War  II,  when  he  served  initially 
on  horseback  in  a mulepack  battery  of 
mountain  artillery  and  later  in  an  anti- 
tank regiment.  He  completed  his  degree 
after  the  war  in  Modern  and  Mediaeval 
Languages. 

Bertin  spent  11  years  with  the  Daily 
Telegraph  of  London,  first  as  foreign 
correspondent  and  then  as  Science  Cor- 
respondent. In  1957,  he  moved  to  Can- 
ada as  Science  Editor  of  the  Financial 
Post.  In  1959  he  was  appointed  Science 
Editor  of  the  Toronto  Daily  Star  and 

Ph.D.  Orals 

Thursday,  July  5 

J.  J.  Julian,  Department  of  French.  “A 
Stylistic  Analysis  of  the  Poems  of  Amaut 
Daniel”.  Thesis  supervisor:  Prof.  B.  A. 

Taylor.  Room  107,  16  Hart  House  Circle. 
9 a.m. 

Friday,  July  6 

Aderemi  Olutola,  Department  of  Educa- 
tional Theory.  “A  Study  of  Occupational 
Aspirations  in  the  Western  Nigerian 
Primary  School  System”.  Thesis  supervisor: 
Prof.  V.  R.  D’Oyley.  Room  108,  16  Hart 
House  Circle.  2 p.m. 

Peter  A.  Hackney,  Department  of 
Zoology.  “Ecology  of  the  Burbot  ( Lota 
Lota)  with  Special  Reference  to  its  Role 
in  the  Lake  Opeongo  Fish  Community”. 
Thesis  supervisor:  Prof.  H.  A.  Regier.  Room 

107,  16  Hart  House  Circle.  10  a.m. 

Friday,  July  20 

Robert  George  Morrison,  Department  of 
Botany.  “A  Mathematical  Investigation  of 
Primary  Succession  on  a Sand  Dune 
Sequence  at  Grand  Bend,  Ontario”.  Thesis 
supervisor:  Prof.  G.  A.  Yarranton.  Room 

108,  16  Hart  House  Circle.  2 p.m. 


Opportunity 
for  promotion 

Open  to  all  members  of  the  staff 
of  the  University  of  Toronto 

Position : Postal  Supervisor 

Department:  Administrative  Services 

Starting  Salary.  $6,660-$7,800  (effec- 
tive July  1,  1973) 

Position  Summary:  The  successful  can- 
didate will  be  responsible  for  the  opera- 
tion of  the  University  Post  Office  and 
mail  distribution  system.  Duties  will  in- 
clude auditing  and  maintaining  cash, 
stamps  and  money  orders;  selecting, 
training  and  supervising  staff;  establish- 
ing work  schedules  and  priorities.  The 
incumbent  will  be  a working  supervisor 
and  will  be  expected  to  carry  out  any 
of  the  duties  of  Post  Office  employees  as 
required. 

Education:  High  school  graduation. 

Experience:  Five  years’  clerical  ex- 
perience including  two  years  in  a post 
office.  Demonstrated  supervisory  ability. 

Qualified  Candidates  should  file  writ- 
ten applications  by  July  3 to  “Promo- 
tional Opportunity”,  File  No.  4,  Person- 
nel Department,  University  of  Toronto. 


Leonard  Bertin 


the  Star  Weekly,  responsible  for  science, 
engineering,  medicine  and  defence.  He 
joined  the  University  of  Toronto  as 
Science  Editor  of  the  (then)  Depart- 
ment of  Information  in  1964. 

In  the  course  of  his  work,  Bertin  has 
travelled  in  more  than  30  countries  on 
five  continents.  He  is  author  of  a num- 
ber of  books,  including  Atom  Harvest, 
which  was  hailed  as  an  outstanding 
journalistic  achievement  by  the  Times 
Literary  Supplement  and  gained  a 
favorable  10-column  review  in  Scientific 
American.  Other  include  the  Boys  Book 
of  Modern  Scientific  Wonders,  the  Boys 
Book  of  Modern  Engineering  Wonders, 
Target  2067  - Canada’s  Second  Century, 
and  the  science  section  of  the  three- 
volume  Readers  Digest  history  of 
Canada  in  the  2nd  World  War. 

Bertin  is  a one-time  secretary  of  the 
Association  of  British  Science  Writers, 
one  time  board  member  of  the  National 
Association  of  (American)  Science 
Writers,  first  chairman  of  the  Canadian 
Section  of  the  same  and  is  now  life  mem- 
ber of  the  Canadian  Science  Writers 
Association.  He  is  a member  of  the 
American  Institute  of  Aeronautics  and 
Astronautics  and  of  the  International 
Institute  of  Strategic  Studies  and  has 
enjoyed  the  unusual  distinction,  for  a 
layman,  of  sailing  with  ships  of  five 
navies.  He  has  been  a frequent  broad- 
caster. 

In  1947  Leonard  Bertin  married 
Eleonora  Ferraris  of  Torino,  Italy.  Their 
son  Oliver  and  their  daughter  Johanna 
are  both  in  the  School  of  Graduate 
Studies. 

Lawrence  (Larry)  Jones,  who  joined 
the  University  in  1964,  was  born  in 
Kingston,  Ontario,  and  educated  there 
and  in  Ottawa.  Mr.  Jones  was  on  the 
editorial  staff  of  the  Ottawa  Journal  for 
15  years  until  moving  to  the  Toronto 
Star.  After  five  years  at  the  Star  he 
went  to  the  Blue  Cross  Plan  for  Hos- 
pital Care  as  publications  supervisor, 
then  joined  Editorial  Services  Limited, 
a public  relations  agency,  of  which  he 
became  vice-president  and  chief  public 
relations  counsellor.  Given  leave  of 
absence,  Mr.  Jones  spent  the  period 
from  1959  to  1961  as  press  secretary  to 
the  Hon.  Lester  B.  Pearson. 

Mr.  Jones  has  written  several  books, 
among  them  The  Story  of  the  Maritime 
Provinces,  Shipwreck  and  Struggle,  and 
Pathfinders  of  the  North,  and  has  been 
editorial  consultant  to  a publishing 
house  specializing  in  books  about  the 
Canadian  resource  industries. 

He  is  a founding  member  and  past 
president  of  the  Ottawa  Press  Club, 
forerunner  of  the  present  National  Press 
Club;  and  an  original  member  of  the 
Toronto  Men’s  Press  Club  and  the 
Toronto  Public  Relations  Society. 

Townhouse  for  rent 

Townhouse,  Don  Mills  area,  backs  onto 
ravine;  20  minutes  to  campus  via  Park- 
way; 3 bedrooms,  study,  finished  family 
room,  appliances,  underground  parking; 
Aug.  1-15  to  Aug.  1974;  $327  per  month. 
928-5482. 


STAFF  NOTES 


Management  Studies 

Prof.  D.  J.  Tigert  gave  a speech  to  the 
American  Marketing  Association  Chapter  in 
Minneapolis  on  “The  Use  of  Life  Style  Re- 
search in  Solving  Marketing  Problems,”  on 
May  8. 

Prof.  M.  R.  Hecht  gave  the  convocation 
address  at  the  Toronto  Chapter  Convoca- 
tion of  the  Canadian  Institute  of  Manage- 
ment on  June  2. 

Prof.  James  E.  Dooley  presented  a 
paper  to  the  Canadian  Operational  Re- 
search Society  Annual  Conference  at  Ste. 
Adele,  P.Q.,  on  May  30  on  “Management 
Decision  Support  Systems”.  He  also  ad- 
dressed the  Alumni  Association  of  the 
Faculty  of  Library  Science  on  the  subject 
“Management  Information  for  Information 
Management”  on  May  10. 

Prof.  R.  J.  House  conducted  a seminar 
for  General  Electric  Corporation,  May  12th, 
concerning  motivation  and  leadership, 
Mayopac,  N.Y.  He  also  presented  “The 
Path-Goal  Leadership:  Some  Post  Hoc  and 
a priori  Tests”  at  Southern  Illinois  Univer- 
sity Leadership  Symposium,  May  17.  On 
May  30;  he  presented  “The  Quest  for 
Relevance  in  Management  Education:  Some 
Second  Thoughts  and  Undesired  Conse- 
quences” at  C.A.A.S.  meeting,  Queen’s 
University. 

Prof.  R.  F.  Morrison  is  co-author  with 
Ms.  M-L  Sebald  of  a paper,  “Personal 
Characteristics  Differentiating  Female  Ex- 
ecutives from  Female  Non-executive  Per- 
sonnel”, delivered  at  the  Annual  Conference 
of  the  Canadian  Association  of  Administra- 

GSU  planning  July  14 
trip  to  Shaw  Festival 

The  Graduate  Students’  Union  is 
organizing  again  this  year  a trip  to  the 
Shaw  Festival  - the  performance, 
William  Golding’s  “The  Brass  Butter- 
fly” is  on  July  14,  and  the  price  of  $10 
includes  admission  and  transportation  to 
Niagara-on-the-Lake  and  return.  The 
bus  leaves  16  Bancroft  St.  at  2 p.m. 
and  returns  directly  after  the  perform- 
ance. . 

Tickets  are  now  on  sale  from  1.30  to 
5 p.m.  at  GSU  or  are  available  by  call- 
ing 928-2391  for  reservations.  Every- 
one — academic  and  administrative  staff 
is  welcome  to  come  along.  Tickets  are 
limited  and  should  be  picked  up  at 
1 6 Bancroft  St. 

Coming  Events 

Tuesday,  July  3 

Colloquium  - “Photoinduced  Synthesis 
and  Reactivity  of  1,2-Diazepines”.  Prof.  J. 
Streith,  Ecole  Superieure  de  Chimie  de 
Mulhouse,  France.  428  Lash  Miller  Chemi- 
cal Laboratories.  3.30  p.m. 

Friday;  July  13 

General  User  Forum  for  UTCC  Sys- 
tem/370 user  community.  All  users  and 
potential  users  are  invited.  202  Galbraith 
Building.  12  noon. 

Dr  G M Brown  wins 
$1,000  mental  health  prize 

The  1973  Research  Fund  Prize  of 
$1,000  has  been  awarded  to  Dr.  Gregory 
M.  Brown  for  his  paper  “Psychologic 
and  Neural  Regulation  of  Growth  Hor- 
mone Secretion”. 

This  prize  is  awarded  annually  to  a 
clinical  or  basic  scientist  who  has  pub- 
lished a report  or  dissertation  on  out- 
standing research  within  the  field  of 
mental  health  during  the  preceding  year. 

Dr.  Brown  is  head  of  neuroendocrin- 
ology research  at  the  Clarke  Institute  of 
Psychiatry;  associate  professor,  U of  T 
Department  of  Psychiatry,  and  assistant 
professor  of  physiology.  He  is  author  or 
co-author  of  36-odd  scientific  papers. 


JULY  5 DEADLINE 

University  of  Toronto  Bulletin  is  pub- 
lished by  the  University  News  Bureau, 
45  Willcocks  Street.  Except  for  bona 
fide  emergencies,  all  material  for  the 
next  issue  should  have  been  in  the 
hands  of  the  editor,  Mrs.  Winogene 
Ferguson  ( 928-2102 ) by  noon  yester- 
day. The  next  editorial  deadline  is 
noon  July  5. 


tive  Sciences  at  Queen’s  University,  on 
May  30,  31  and  June  1. 

Prof.  D.  A.  Ondrack  was  elected  a Vice- 
President  and  director  of  the  Personnel 
Association  of  Toronto  on  May  15.  He  also 
attended  the  annual  meeting  of  the  Cana- 
dian Association  of  Administrative  Sciences 
at  Queen’s  University  from  May  30  to 
June  1.  As  chairman  of  the  Organizational 
Behavior  Division  of  CAAS,  he  chaired  the 
opening  plenary  session  and  the  annual 
meeting  of  the  Division. 

Prof.  Joshua  Ro.nen  attended  the 
Accounting  Empirical  Conference  in  the 
University  of  Chicago  on  May  10  and  11. 
He  presented  his  paper,  “The  Specification 
of  Accounting  Objectives  in  an  Efficient 
Market”  at  an  east  region  wide  faculty 
seminar  in  New  York  University  on  May  17. 
He  also  presented  his  paper  “Accounting 
for  Social  Costs  and  Benefits”  at  the  an- 
nual meeting  of  the  Canadian  Association 
of  Administrative  Sciences  on  June  1. 

History  and  Philosophy 
of  Science  and  Technology 

Prof.  Stillman  Drake  delivered  a lec- 
ture on  May  5 under  the  sponsorship  of  the 
Joint  Committee  on  Renaissance  Studies  of 
the  University  of  California,  San  Diego  and 
The  Salk  Institute  for  Biological  Studies. 
The  symposium  was  held  at  the  Institute 
and  his  topic  was  “De  revolutionibus  be- 
comes revolutionary:  Bruno,  Kepler  and 

Galileo”  and  was  in  honour  of  the  quin- 
quecentennial  of  the  birth  of  Nicolaus 
Copernicus. 


EXHIBITIONS 

Exhibition  of  student  work.  Department 
of  Architecture,  230  College  St.  Weekdays 
8.45  a.m.  to  5 p.m.  Until  September. 

“Sea  Shells,  Sand  Dollars,  Sharks’  Teeth” 
by  Markus  A.  Stasiulis  - a colourful  col- 
lection of  shells  and  unusual  specimens  found 
in  the  coastal  regions  of  the  Mid-Atlantic 
and  Carribean  by  Mr.  Stasiulis  and  other 
members  of  the  Hart  House  Underwater 
Club.  2nd  floor  rotunda,  H.H.  May  20  to 
July  20. 

A major  exhibition  of  lithograph  draw- 
ings, made  between  1848  and  1862,  after 
Krieghoff  paintings  of  Canadian  scenery. 
Sigmund  Samuel  Canadiana  Building. 
Tours  every  Wednesday  at  12.15  p.m.  to 
the  end  of  June.  May  10-August  15. 

A collection  of  bronze  sculptures,  recently 
acquired  by  ROM’s  Mammalogy  Depart- 
ment, by  artist  Robert  Glen  of  Nairobi, 
Kenya.  Third  floor,  north  gallery.  ROM. 
From  May  29. 

“Ikat”,  an  Indonesian  teim  for  the  techni- 
que of  selectively  resist-dying  yams  before 
weaving  to  produce  patterned  textiles.  The 
exhibit,  selected  from  ROM’s  textile  collec- 
tions, will  illustrate  ikat  fabrics.  Textile  Gal- 
lery, ROM.  April  7-July  2. 


Drs  Paterson  and  Stieb 
given  international  honour 

Dr.  G.  R.  Paterson  and  Dr.  Ernst  W. 
Stieb  have  been  elected  to  the  pres- 
tigious Academie  International  d’His- 
toire  de  la  Pharmacie.  The  International 
Academy  is  an  honor  or  recognition 
society  whose  membership  is  restricted 
to  two  full  members  from  each  country; 
this  is  the  first  time  since  its  founding 
in  1952  that  membership  has  been  ex- 
tended to  Canadians.  Formal  induction 
ceremonies  were  held  in  Lisbon,  Portu- 
gal, during  the  meeting  there  of  the 
Federation  Internationale  Pharmaceu- 
tique. 

Neuroscience  Committee 
to  hold  Now  symposium 

The  University  of  Toronto  Neuro- 
science Committee  will  be  host  at  a 
symposium  entitled  “Frontiers  in  Neu- 
rology and  Neuroscience  Research”  on 
Nov.  2 and  3 at  the  Royal  York  Hotel, 
Toronto. 

Sessions  will  be  held  on  Neurotrans- 
mitters and  Brain  Function,  Neuroen- 
docrinology, Degenerative  Diseases  and 
Growth  and  Regeneration  of  the  Ner- 
vous System. 

Descriptive  information  and  registra- 
tion forms  are  available  from  Dr.  Glenn 
E.  MacDonald,  Department  of  Psychol- 
ogy,  University  of  Toronto  M5S  1A1. 


